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We are delighted to share with you this summary of the 
Cardiff Hub’s highlights and achievements. 

The most important news for the Hub came with the 
announcement of an agreement for the UK to become an 
Associated Country in the Horizon Europe and Copernicus 
programmes. Core to the Hub’s mission is our involvement in the European Scientific Advice 
Mechanism via the SAPEA (Science Advice for Policy by European Academies) consortium. We 
have greatly appreciated the grant from UK Research and Innovation (UKRI) to continue our 
participation in this important work. Nonetheless, the UK’s association means we can look 
forward with greater certainty to continuing our involvement over the coming years. Indeed, 
our contribution to SAPEA has been significant this past year. We have completed a number 
of systematic literature reviews, not only for SAPEA but also the Group of Chief Scientific 
Advisors and the European Group on Ethics. We are leading the evidence review on Solar 
radiation modification, expecting to deliver the report in the autumn of 2024.

In our other European project, we have completed our work in CALIPER, a Horizon 
2020-funded initiative that promotes gender equality in research and innovation, 
particularly STEM. 

It has been good to return to physical meetings and events, whilst still continuing our 
programme of webinars. In the summer, a celebration of the 30th Anniversary of Academia 
Europaea’s journal European Review was held at Wolfson College, Cambridge. We were 
delighted to have the active participation of Lord Rees of Ludlow OM FRS MAE, Sir Leszek 
Borysiewicz FRS FLSW MAE and many other distinguished European scientists and scholars. 
In November, we hosted a successful event, Beyond borders: strengthening EU-UK research 
collaboration. Among our excellent panellists were Professor Christopher Smith FRSE MAE, 
Executive Director of the Arts & Humanities Research Council and UKRI International 
Champion, and Professor Hywel Thomas CBE MAE FLSW FRS, President of the Learned 
Society of Wales.  

My thanks go to the outgoing Vice-Chancellor of Cardiff University, Colin Riordan CBE FLSW 
MAE, for his enthusiastic support for the Cardiff Hub since its establishment in 2016 and 
for his active participation in the work of the Hub’s Steering Group. I am happy that our new 
Vice-Chancellor, Wendy Larner FRSNZ, has kindly accepted to become a member of the 
Group. My thanks to the other members of the Steering Group, led by our Chair Sir Mark 
Walport FRS FRSE MAE, and of course, to our Hub team of dedicated professionals.

Ole H Petersen CBE MAE ML FRS 

Director of the AE Cardiff Knowledge Hub

WELCOME TO 
OUR ANNUAL 
REPORT 2023
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Our achievements in 2023 are set out in the 
context of the four priorities in the Strategic 
Plan 2020-2023:

1.	 Continue to play a major role in 
providing science advice 
for policymaking

2.	 Promote excellence through 
showcasing outstanding research and 
engaging with our membership base

3.	 Build connections with the wider group 
of stakeholders

4.	 Ensure future sustainability

In line with these priorities, our focus in 
2023 has been to: 

•	 Deliver on our project commitments in 
SAPEA and CALIPER

•	 Offer an engaging programme of events and 
conferences, as a mix of online-only and 
physical/hybrid

•	 Strengthen and coordinate communications 
for Academia Europaea and its hubs 

•	 Develop our strategy for 2024-onwards, 
including renewal of the Cooperation 
Agreement between Academia Europaea and 
Cardiff University

CONTEXT
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HIGHLIGHTS 
IN 2023

 The Cardiff Hub continued to play an effective role in two externally-funded projects, SAPEA 
and CALIPER. In SAPEA, we have delivered systematic literature reviews to the European 
Scientific Advice Mechanism and the European Group on Ethics, as well as coordination of a 
new evidence review on Solar radiation modification. The Cardiff Hub has also led work on a 
new SAPEA Strategic Development Plan.

The CALIPER project, focusing on gender equality, came to a close at the end of the 
year, with Cardiff having led on external communications, overseeing the launch of an 
engaging series of role model videos showcasing women in STEM. 

 In July, the Cardiff Hub organised a successful landmark event for 
Academia Europaea. Members of Academia Europaea (MAEs) and other 

invited guests gathered at 
Wolfson College Cambridge to 
mark the 30th anniversary of 
European Review, the journal 
of Academia Europaea. 
The event was held in 
collaboration with Cambridge 
University Press.

 In November, the AE Cardiff Hub, together with Connects 
UK, hosted a successful event aimed at strengthening EU-UK 
research collaboration. This 
networking event, held in 
Cardiff University’s Council 
Chamber, brought together 
researchers and leading 
organisations to find ways 
to nurture the research 
relationship between the EU 
and the UK, following the UK’s 
association to Horizon Europe 
and Copernicus.
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STRATEGIC PRIORITY 1:
Continue to play a major role in providing science advice for policymaking

We will continue to play a full role in delivering high-quality evidence reviews for policymaking 
in the SAPEA project and explore other opportunities for providing science advice.

SAPEA project
In February, the European Commission made a formal request 
to SAPEA for a literature review on Democracy in a digital 
age, on behalf of the European Group on Ethics (EGE). The 
review was undertaken at Cardiff and the EGE’s Opinion was 
published in June.

In July, the European Commission issued a request for policy 
advice on the topic of Solar radiation modification. This work is 
being led by the Cardiff Hub and the report will be published 
in Autumn 2024.

The Cardiff Knowledge Hub provided significant input to the 
evidence base for the SAPEA Evidence Review Report, Towards 
sustainable food consumption, published in June. Working with 
Cardiff University’s European Information Hub and Specialist Unit 
for Review Evidence (SURE), the Cardiff Hub carried out a series 
of literature reviews on different aspects of the topic, along with a 
mapping of the policy landscape in Europe. 

The Cardiff Hub supported SAPEA’s outreach for its report on 
Strategic crisis management in the EU. In January, we hosted a 
webinar Putting people first: how do we care for each other, build 
resilience and solidarity in a world in crisis? Chaired by Professor 
Ole Petersen, a panel of experts discussed key dimensions of crisis 
management, particularly the roles that values and ethics play. 
This was a joint event between the European Group on Ethics, 
SAPEA and Academia Europaea. A second webinar, Be prepared: 
Can we forecast the next crisis and be ready to manage it?, was held 
in April. A panel of experts discussed the main factors involved in 
anticipating and preparing for future crises.

The Cardiff Hub has led work on a new Strategic Development 
Plan for SAPEA, which is due to be published in 2024. The Plan 
is based on an internal review of the current Plan, alongside a 
stakeholder consultation that has involved a mix of survey work 
and interviews, with a total of 91 stakeholders from 5 different 
stakeholder groups.

Hub Director Professor Petersen continued as an active 
member of the SAPEA Working Group, advising on the revision 
of the SAPEA Quality assurance guidelines and procedures on 
science advice for policy and society, a new edition of which was 
published in September.

5

Academia Europaea Cardiff Knowledge Hub



STRATEGIC PRIORITY 2:
Promote excellence through showcasing outstanding research and engaging 
with our members

We will showcase outstanding research, particularly by Academia Europaea Members, as well 
as work led by us in projects, for example, SAPEA. We will engage in public debate on topical 
issues in research, for example, open access, interdisciplinary approaches, research impact, 
international collaboration, translational research etc.

Interview series 
with MAEs
As part of our popular Interview 
Series, we interviewed European 
Review Editor-in-Chief Alban 
Kellerbauer MAE, shining a 
spotlight on the journal’s 30th 
anniversary celebrations.

We also interviewed Istvan Hargittai 
MAE, who discussed his motivation 
for writing his latest book Brilliance 
in exile, which explores the lives of 
Hungarian émigré scientists who 
have made significant contributions 
to science after leaving their 
country of birth. 

Standing with Ukraine
AE Cardiff continues to stand wholeheartedly 
with Ukraine, since the February 2022 invasion. 
In January, we published A letter from Ukraine: 
an insight into life during war. In this personal 
‘New Year letter’, Dr Oleksiy Gryshchenko MAE 
writes about his daily life in Kyiv.

Following a request from Academia Europaea, the Cardiff Hub led on communications to the AE membership. We assumed 
responsibility for AE’s quarterly newsletter, which we redesigned, along with a monthly bulletin. The Hub was again asked 
to lead on communications work for the AE Annual Conference, held in Munich in early October. We published in-depth 
interviews with medal winners including:

• Jean Pierre Changeux, winner of Academia Europaea’s Erasmus medal
• Michael Udvardi, recipient of the Adam Kondorosi Academia Europaea Award for Advanced Research 2023
• Eugene Yeo, inaugural recipient of the Academia Europaea Sydney Brenner Medal.   

We also interviewed speakers at the Conference including:

• Donald Dingwell, Vice-President of Academia Europaea and Conference host
• Johanna Ivaska, Professor of Molecular Cell Biology at the University of Turku in Finland
• Katalin Solymosi, newly-elected Chair of the Young Academy of Europe. 

To further support the conference, we ran a successful social media campaign from Academia Europaea’s main Twitter/X 
account, boosting impressions and increasing engagement significantly.

Alban Kellerbauer MAE 

Istvan Hargittai MAE

Leadership in communications
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1 Science advice at times of crisis: what roles for universities and academies?

BRIEFING 
SERIES

Defining a crisis is essential. Is it a novel crisis that has defied 
prediction and produces new challenges? Or is it a ‘creeping crisis’ 
whose existence has been recognised for some time - with or 
without a substantive response? Is the crisis spatially- or sectorally-
constrained, and in what ways does it demand an interdisciplinary 
approach? Who are the stakeholders? How is the crisis being framed? 
What have we learnt from previous crises about effective and 
responsive science advisory processes?

We need better integration of science advice into crisis management. 
There is no ‘one-size-fits-all’ solution.

The role and power of data are very important. What sort of data 
do we have? Is it reliable and accessible? What limitations are there, 
and do uncertainties exist? This requires ‘data humility’, meaning 
that researchers are transparent in communicating to stakeholders 
that their scientific advice is based on the best available data at the 
time of the crisis. Consequently, the data may be incomplete and, as 
more data becomes available, the stakeholders will recognise that the 
advice might change.

The Scholarship of Engagement (SoE) model, derived from Ernest 
Boyer’s integrated scholarships model1, can be a starting point for 
facilitating engagement between stakeholders. It brings together all 
the different forms of scholarship (research, teaching, application and 
engagement) for societal transformation, social justice and equity. 
Science is used to inform policy on how to address inequalities, yet 
the relationship between science and policy is often troubled and 
still contested – due to the multitude of stakeholders involved, each 

1  Boyer, E. (1996). The scholarship of engagement. Journal of Public Service and Outreach, 1(1), 11-20.
2  See Geoff Mulgan’s blog on The synthesis gap. Available at: https://www.geoffmulgan.com/post/the-synthesis-gap-reducing-the-imbalance-between-advice-and-ab-

sorption-in-handling-big-challenges 

with conflicting rewards and needs. The SoE model can assist higher 
education policy forums/networks to overcome this challenge, 
by providing the opportunity for dialogue around joint knowledge 
production and fact-finding. Interaction and collaboration between 
science and policy stakeholders can result in stronger partnerships 
and more impactful research. The challenge for universities is to 
foster dialogue and play the role of ‘honest broker’, creating spaces 
where different perspectives can be brought together. It is important 
to harness different forms of knowledge, not just scientific - for 
example, professional knowledge, lived experience and experiential 
knowledge. Thus, science advice requires both ‘scientific objectivity’ 
(ontological, epistemological and methodological assumptions) and 
‘practical objectivity (sociological assumptions). This presents a huge 
challenge for knowledge synthesis and understanding2.

An excellent communications strategy is helpful. What is the 
prevailing narrative? How do we develop trusted partners? How do 
we inform key stakeholders in an appropriate and timely manner? Is 
the science advice continuously updated, based on new data? The 
challenge for the next crisis will be how to be heard over the crowd. 
The key is to leverage technology and counter false information. 

Equality, diversity and inclusion (EDI) are critically important, as 
crises can disproportionately affect equity-seeking groups. Potential 
barriers must be overcome. Research Impact Canada has set up 
committees to look into EDI issues, as well as policies on bilingualism. 
UPEN has published a report on EDI, Surfacing Equity, Diversity and 
Inclusion within Academic-Policy Engagement. 

INTRODUCTION

Science advice to policymakers has come to the fore during recent crises. Structures or networks that facilitate the mobility of research into 
policy (and vice-versa) have emerged as a key part of the connective tissue within complex research, innovation and development ecosystems. 
But is the role of these critical inter-connecting structures fully understood or acknowledged? How has their role changed over time? How can 
we make our networks even stronger and more inclusive in terms of catalysing the societal impacts of public investment in research? ‘What 
works’ when it comes to navigating the intersection between research and policy? 

At our webinar on 25th April 2022, an expert panel, representing six international policy engagement networks, came together to discuss 
what we are learning about science advice at times of crisis, and the role of such networks. This briefing is a summary of ideas discussed at the 
webinar. You can watch a recording of the webinar on our YouTube channel. 

Science advice at times of crisis:
what roles for universities and academies?

Key themes

Under our Briefing Series, we published 
five papers on:

• Strategic crisis management

• Building resilience and solidarity

• Inclusive research and innovation 
ecosystems in Europe

• Climate change

• Succeeding in a STEM career

Each paper in the series summarises key points 
of discussion at our webinars, with the aim of 
providing a useful resource on the topic.

Briefing Series

The number of visits to 
our website has increased 
by 26% this year.

Twitter/X continues to help us 
reach new audiences and raise 
awareness of our work. Our 
number of followers has again 
increased this year, by 10%. 

Summary of online marketing impact, comparison between 2022 and 2023. Data from 
1st January – 31st December 2023

Indicator 2022 2023

Performance 
improvement 
compared to 
same period 

2022

Website
Number of 
visits to the 
Hub website

14,109 17,843  26.5%

Twitter
Number 

of Twitter 
followers

752 833  10.7%

Impact

1 Putting people first: how do we care for each other, build resilience and solidarity in a world in crisis?

BRIEFING 
SERIES

Values guide decision-making in policy, particularly at 
times of crisis.

Values can often be dismissed during crises, when factors such 
as time and pressure hasten policy decisions. Yet, policy decisions 
cannot be based exclusively on information and data; values 
ultimately guide most of the decisions made. Science can tell us what 
the potential consequences are of different policy options, including 
a characterisation of the uncertainties remaining. However, only 
values can provide an orientation as to which of these consequences 
are tolerable, acceptable or even desirable. Without values, there 
will be no decisions or recommendations, there is no yardstick as 
to what options should be preferred. These values need to be made 
explicit, so that they are open to public debate and scrutiny. In strong 
democracies, such public scrutiny is a value in itself – and it can also 
help to create public support for crisis management measures. 

An additional level of complexity is added by the fact that crises 
cascade, as we see with the current Ukraine conflict. This implies 
that their repercussions are not limited to one sphere of public life, 
but go much wider.

The process of policymaking has to be clear and transparent 
about the values that guide it and what scientific data is 
used to support it.

The transparent communication of decisions, as well as the 
values and rationales underpinning them, is key at every level of 
policymaking. Transparency is essential for society to understand 
the thought and value processes behind policy decisions and how 
a crisis is managed, even when there may be disagreements over 
particular positions.

Resilience as a key value that has to be applied on a societal level to 
prevent discrimination against individuals.

A resilient system can weather a crisis successfully, and it can 
recover more easily from the inevitable disruption. Such a system 
cannot be overly focused on maintaining or returning to a status 
quo that predates the crisis; it is a system in continuous change that 
adapts to the changing circumstances and accompanies necessary 
transformations. It should safeguard those most exposed in society 
and distribute fairly the burden of such changes. At the same time, 
while resilience is an important concept at the societal level, it should 
be used with caution when referring to individuals. A myopic focus 
on individual resilience can lead to victim-blaming, suggesting that 
it is the responsibility of individual people and families to be resilient 
enough to withstand hardship. Resilient societies require both 
structural measures and individual practices.

Solidarity is one of the main criteria in strategic management, yet in 
recent crises it has been perceived as a punishment by some sectors 
of the population.

The COVID crisis has shown demands being made on the 
population and a lack of international solidarity on topics such 
as vaccine distribution. Empirical data demonstrates the need 
for institutionalised solidarity, and systems of support for those 
with psychological, medical, and socio-economic needs. Those at 
the lower end of the income and wealth pyramid are hit first and 
hardest in virtually any crisis. A fair system has efficient policies that 
distribute equitably the burdens of societal strife and change, or at 
the very least has systems of compensation in place. 

INTRODUCTION

Current crises like the war in Ukraine, the cost-of-living and energy, the pandemic and climate change are affecting the lives of millions of 
people in Europe and around the world. Yet, individuals and communities are affected differently by crises. Whilst so many are negatively 
affected, particularly the disadvantaged in society, there are others who are able to benefit.

What is a crisis, and how do we ensure we provide adequate support – social, economic, health and wellbeing – to those in need? How can 
societies distribute the burdens, as well as the benefits, fairly and equitably? How can a sense of solidarity help as a guiding principle? And how 
do we build resilience and resilient communities?

Chaired by Professor Ole Petersen, Vice-President Academia Europaea, this webinar, held on 31st January 2023, brought together a panel of 
experts to discuss these critical issues, where we considered both current crises and what is needed for the future.

You can watch a recording of the webinar on SAPEA’s YouTube channel.

Putting people first: how do we care for each other, 
build resilience and solidarity in a world in crisis?

Key themes

1 Inclusive Research and Innovation ecosystems in Europe: what works, and how do we convince our stakeholders?

BRIEFING 
SERIES

Creating a policy framework. Gender equality and inclusivity continue 
to be a priority for the European Research Area (ERA). The Ljubljana 
Declaration put a robust policy framework in place. The support of EU 
Member States continues to be strong, with a new subgroup under the 
ERA Forum to be created. The Czech Presidency of the Council finished 
its term with a call to action to end gender-based violence in academia, 
with the outcome of a Presidency conference organised in November 
2022 intended to provide a strong base for activities to combat gender-
based violence in academia and research.

Women in STEM (Science, Technology, Engineering and Maths). There 
is a lack of representation of women in STEM studies, STEM-oriented 
start-ups and enterprises. Universities are often challenged to find 
female students to enrol on STEM courses, and this difficulty is shared 
by high schools. Stakeholders face common challenges. For example, 
universities want to integrate a gender dimension into scientific methods 
and research content, and industry wants to design products that meet 
the needs of the whole population and are fully inclusive. Expanding the 
definition of innovation ecosystems to include women, NGOs, social 
innovation actors and national-level entities, and integrating a gender-
plus dimension into this vision, would allow universities and research 
funding bodies to identify possible joint actions and motivate university 
leaders and managers.

Stakeholder engagement. It remains hugely important to involve 
multiple stakeholders in the gender equality process. We often focus 
on top-level management support, and it can be difficult to reach out 
more widely and raise awareness among researchers, academics, 
administrators and perhaps also students. It is key we build alliances 
with men, and integrate them into change processes and projects from 
the start. Focus groups comprised of solely male managers have proven 
effective, ensuring their active support.

INTRODUCTION

Europe’s shared vision is for real inclusiveness that optimises the synergies between research, business, policy and civil society, bringing benefits 
to our economy, the environment and wider society. Equality between men and women is one of Europe’s fundamental values, and yet the latest 
data show that gender inequalities still persist across our research and innovation systems (R&I), hindering Europe’s prosperity.

CALIPER’s unique approach to this challenge is to engage with stakeholders involved across the whole research and innovation value chain. 
Our stakeholders come from the research sector, industry, government, other public bodies and civic society. Through CALIPER, research 
organisations and funders in 9 European countries have designed and implemented gender equality plans, opening themselves up to greater 
diversity and tackling other inequalities. They are also engaging with stakeholders, from the planning phase through to implementation. 

What works in achieving an inclusive and interconnected R&I ecosystem? What are the barriers and how do we overcome them?

You can watch a recording of the webinar on our YouTube channel. 

Inclusive Research and Innovation ecosystems in Europe: 
what works, and how do we convince our stakeholders?

Key themes

 The CALIPER project was key in guiding us. The advice, 
guidance and strategic leadership we received was 
crucial to implementing our gender equality plan; not 

just in a strategic way, but also on an operational level. Analysing 
our situation as a faculty was key in starting our plan; reaching 
out to stakeholders in industry, university, schools and the 
Ministry. It’s incredibly important that when you invite a 
stakeholder into a dialogue, you listen to their ideas and work 
jointly towards creating more gender-equal universities. Working 
with other STEM faculties is key to understanding how to give 
our STEM courses a gender dimension. Often, professors don't 
have knowledge or training in this area; they may lack awareness 
of how to implement a gender dimension. 

To recruit more women onto STEM courses, we work with 
industry to organise events for schools, we want to attract more 
girls to study at the faulty of the Electrical Engineering and 
Computing. Currently, a quarter of our students are female and 
15% of our professors are female and so a collaborative approach 
is key. Horizon Europe funding is essential to the continuation of 
these projects. Guidance on how to direct operational funding 
and human resources so that the strategy does not become 
an empty promise is key; strategy is essential but so is its 
implementation.”

EXAMPLE 1: FACULTY OF ELECTRICAL ENGINEERING 
AND COMPUTING, UNIVERSITY OF ZAGREB

1 Changing minds or changing systems to avert dangerous climate change?

BRIEFING 
SERIES

Change is not happening fast enough, or at sufficient scale and depth. New 
approaches are needed. Climate change is a complex problem, requiring 
multidisciplinary and multi-societal solutions. It is a global challenge that 
requires global thinking. It requires a global social contract, global capabilities 
and networks. Sustainability is essential now, not in twenty years. At the same 
time, we have a duty to negotiate on behalf of future generations, who are not 
represented here today. 

Our public spheres are polarised. They mirror conflicting interests in society, and 
sometimes even irrational opinions. We have to convey what are ‘inconvenient 
truths’ that involve a changed lifestyle for many in the Global North. 

Change is needed in both systems and minds. From the perspective of science, 
technology and innovation, it is clear what needs to be done; the question is how. 
It requires new behaviours and norms. The digital revolution and AI are enablers, 
but we also have to reduce waste, embrace the circular economy, use our land 
differently, and employ nature-based solutions in agriculture. We should look 
at system change through societal agents. Social drivers are vital, and require a 
better understanding of the variety of human agency that can be mobilised, such 
as social movements and corporate players. 

Change needs to be ethical and just. Inclusiveness is key; we must involve all 
scientific disciplines and a wide variety of stakeholders. The social contract is 
essential for a just and equitable future.

We are deeply connected. We are deeply connected in terms of shared meaning, 
values, language and emotions. This encourages us to think of climate change 
not as a separate problem but as a relational issue. We might think of three 
spheres of transformation: the practical, the political and the personal. These are 
interrelated, but the personal sphere often gets overlooked. This is about beliefs 
and values, including our own. The potential for radical transformation lies in 
each of every one of us and we matter more than we think.

INTRODUCTION

The latest assessment reports of the UN’s Intergovernmental Panel on Climate Change (IPCC) are stark in their warnings. The world needs 
to make immediate and radical cuts in greenhouse gas emissions to keep global warming to below 1.5°C. All regions of the world are being 
severely affected by the climate crisis, with droughts, floods and heatwaves becoming more frequent. Negative impacts on both human and 
natural systems, including a serious loss of biodiversity, are being triggered. Urgent responses are needed in both urban and rural areas, and 
international cooperation is critical to climate change mitigation.

The science is clear. Yet there is hesitance by politicians, the media and the public to prioritise the climate issue and take the necessary actions. 
How do we achieve the changes that are needed in our society and economy, in ways that are fair and inclusive? Do we rely on innovation and 
new technologies? Or does it need a change in attitudes and mindset towards the environment? If so, how, and by whom? Can we engage with 
and involve the public? Is it possible to generate active participation across the wider society?

You can watch a recording of the webinar on our YouTube channel. 

Changing minds or changing systems 
to avert dangerous climate change?

Key themes

1 Get inspired! How to succeed in your STEM career

BRIEFING 
SERIES

Importance of women in 
STEM: Women bring unique 
perspectives to science and 
technology, emphasising 
the need for gender diversity 
to achieve better outcomes 
and innovations. Women are 
motivated by a strong desire to 
apply their scientific knowledge 
for societal good, a driving force 
behind their transition into 
entrepreneurship.

INTRODUCTION

Chaired by Dr Gemma Modinos, Reader in Neuroscience & Mental Health, King’s College London and previous Chair of the Young Academy of 
Europe (YAE), this webinar was co-organised by the AE Cardiff Hub and CALIPER. A panel of three inspirational women, representing different 
career stages and areas of expertise, shared their experiences as women in STEM and addressed the questions:

What challenges are women facing when building their career in STEM? (Science, Technology, Engineering, and Mathematics) and how can 
we overcome them?

Speaking alongside our keynote, Professor Simonetta Manfredi (Oxford Brookes University, UK), were two role models, Professor Karine Van 
Doninck (Université libre de Bruxelles, Belgium) and Dr Virginia Petre (née Vasile) (University Politehnica of Bucharest, Romania). Professor Van 
Doninck and Dr Petre have made significant contributions to their respective fields, and participated in our CALIPER Role Model interviews. 

You can watch a recording of the webinar on our YouTube channel. 

Get inspired!  
How to succeed in your STEM career

Key themes

KEYNOTE
Professor Simonetta Manfredi,  
Professor of Equality and Diversity Management and Director of Research & Innovation, Oxford Brookes University, UK

Entrepreneurship in science: An increasing number of women 
are transitioning from academia to entrepreneurship, to take 
their scientific work to market and benefit society. The transition 
into entrepreneurship is demanding, but it can provide more 
flexibility and autonomy, which some women find preferable to 
academic careers. A major barrier for women in entrepreneurship 
is securing investments, as funding is predominantly directed 
towards male-founded start-ups and companies. To address these 
challenges, the ‘Women Backing Women’ campaign aims to unite 
female investors and scientists, promoting gender diversity in both 
sectors and driving innovation for gender equality.

Gender stereotypes: Gender 
stereotypes can persist, 
affecting how women in 
science and entrepreneurship 
are perceived and therefore 
having a negative impact 
on their careers. Double 
standards in evaluating 
women’s performance in 
various fields, including 
pitching for investments, 
continue to be a challenge.
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STRATEGIC PRIORITY 3:
Build connections with the wider group of stakeholders

We will reach out to and engage with a wider group of Hub stakeholders, including higher 
education and research institutions, political bodies, academies and the general public.

Again in March, we contributed to a very special international symposium, 
Celebrating life in calcium signalling, physiology and pathology to mark the 
80th birthday of AE Cardiff Hub Director, Professor Ole Petersen.  
 

In July, Members of Academia Europaea and other invited guests gathered 
at Wolfson College Cambridge to mark the 30th anniversary of European 
Review, the journal of Academia Europaea. The event also celebrated 35 
years since Academia Europaea was founded, with its initial meeting held 
in Cambridge in 1988.

In September, AE Cardiff Hub organised a workshop on behalf of Academia 
Europaea’s Task Force for Environment, Sustainability, and Climate (TFESC) 
at Wolfson College, University of Cambridge. The purpose of the workshop 
was to determine Academia Europaea’s capacity to take an active role in 
addressing pressing climate and environmental challenges. 

In November, Academia Europaea Cardiff, together with Connects UK, 
hosted a successful event aimed at strengthening EU-UK research 
collaboration. This networking event, held in Cardiff University’s Council 
Chamber, brought together researchers and leading organisations to find 
ways to nurture the research relationship between the EU and the UK. 

At the very end of the year, Hub Director Ole Petersen officially represented 
AE at a special event at the 2023 Semmelweis Symposium in Budapest, 
where a co-operation agreement between AE, Semmelweis University 
and the Chinese University of Hong Kong was signed. The symposium 
and the following event in Szeged were also a joint celebration of the 
10th Anniversary of the Nobel Prize Award to Thomas Südhof and Randy 
Schekmann, as well as Ole Petersen’s 80th birthday.

In March, we held a two-day international symposium, Physiology & pathophysiology 2023 symposium, which 
brought together around 100 scientists from across the world. The symposium was jointly organised by the 
American Physiological Society (APS), the German National Academy of Sciences Leopoldina (Leopoldina) and the 
Cardiff Hub. Later in the year, the American Physiological Society journal, FUNCTION, released a special Physiology 
& pathophysiology 2023 symposium virtual issue, highlighting articles arising from the symposium.

Engagement through events
Our webinars continued to attract an international audience. This year, we have returned to holding major physical events. 
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CALIPER project:  
Gender equality in 
research and innovation
As part of the CALIPER project, we conducted 
a series of interviews with inspirational women 
who work in STEM research and innovation, 
exploring what motivated them to choose their 
career, their experiences and the barriers they 
faced. To further support the CALIPER project, 
we created an interview series with Members of 
Academia Europaea discussing Equality, Diversity 
and Inclusion (EDI), their experiences and the 
importance of the CALIPER project in addressing 
the gender balance in STEM fields. They included 
Dame Athene Donald MAE, Magdolna Hargittai 
MAE, Susan Wray MAE, Jeremy Sanders MAE and 
Ann-Christine Davis MAE. 

In October, we hosted a webinar where a panel 
of inspirational women shared their experiences 
and advice on addressing the opportunities 
and challenges of a STEM career. Chaired by 
Dr Gemma Modinos, past Chair of the Young 
Academy of Europe (YAE), the webinar was co-
organised by the AE Cardiff Hub and CALIPER. 
Speaking alongside our keynote, Professor 
Simonetta Manfredi (Oxford Brookes University, 
UK), were two role models, Professor Karine Van 
Doninck (Université libre de Bruxelles, Belgium) 
and Dr Virginia Petre (University Politehnica of 
Bucharest, Romania).

In November, the Cardiff 
Hub contributed to the final 
CALIPER conference, which 
took place in Belgium. A video 
created by Cardiff, Be inspired! 
Women from academia tell 
their stories, was presented 
by Moniek Tromp, Chair of 
the Young Academy of Europe 
(YAE), and featured interview 
clips with accomplished women 
in STEM, shedding light on 
their experiences and insights. 

Dame Athene Donald MAE

Magdolna Hargittai MAE

Jeremy Sanders MAE

Ann-Christine Davis MAE

Susan Wray MAE
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STRATEGIC PRIORITY 4:
Ensure future sustainability

We aim to achieve ongoing sustainability of the Cardiff Knowledge Hub.

Funding for the SAPEA project
The current SAPEA project runs from 1st May 2022 to 31st December 2024, with the possibility of 
extension into 2025. The funding for the Cardiff Hub’s work for SAPEA in this period is provided 
by a grant from the UK Government’s UKRI through Innovate UK and has allowed us to continue 
to deliver Academia Europaea’s contributions to SAPEA, leading evidence reviews on behalf of the 
consortium, as well as leading the work package on strategic development. Academia Europaea and 
Cardiff University formally agreed to extend their Collaboration Agreement, which is now valid until 
30th June 2025. 

CALIPER 
The Cardiff Hub has been part of a consortium working on the Horizon 2020-funded project, CALIPER. 
This project supports nine research organisations, predominantly in Southern and Eastern Europe, to 
establish Gender Equality Plans. The Cardiff Hub has collaborated closely with the Young Academy of 
Europe (YAE) in leading on international communications and encouraging wider engagement with 
the project. The project came to a close in December 2023.

Staffing

Academic Director 
Professor Ole Petersen  

CBE FLSW FMedSci FRS MAE

Knowledge Hub Manager  
Louise Edwards 

Executive Officer  
Juliet Davies 

Communications Officer  
Alice Sadler

Executive Officer – Science for Policy  
Dr Rafael Carrascosa Marzo
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Finance
Under the Cooperation Agreement between 
Academia Europaea and Cardiff University, the 
University meets defined salary and non-staff 
costs. Additional income has been derived from 
the Cardiff Hub’s two externally-funded projects, 
SAPEA and CALIPER. 
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About Academia Europaea
Founded in 1988, Academia Europaea has more 
than 5000 leading scientists and scholars as 
members, including over 80 Nobel laureates. 
AE operates through a network of knowledge 
hubs in Barcelona, Bergen, Budapest, Cardiff, 
Munich, Tbilisi and Wroclaw. 

Hosted byAcademia Europaea Cardiff Knowledge Hub
Cardiff University, CUBRIC, Maindy Road
Cathays, Cardiff CF24 4HQ
www.aecardiffknowledgehub.wales 
Tel: +44 (0)29 2068 8249
AECardiffHub@cardiff.ac.uk

Find us on social media 

Twitter/X: @aecardiff
Facebook: https://www.facebook.com/profile.php?id=100063976268263

https://www.facebook.com/profile.php?id=100063976268263
https://twitter.com/aecardiff
http://x.com/@aecardiff
https://www.facebook.com/profile.php?id=100063976268263

